
SGUnited Mid-Career 
Pathways Programme



Before We Start…

• The session is recorded for internal SBF reference only.

• To enhance the experience for all, participants to the briefing are placed on 
mute.

• During the Q&A segment, post your question using the Q&A function. For those 
who unable to access the Q&A, please use the Chat function instead.

• Any questions not answered will be taken offline.  Responses will be circulated 
to the attendees after the session.



Agenda

1. What is SGUP and Examples

2. Eligibility (Host Organisations and Matured Individuals)

3. Application Process (Host Organisation and Matured Individuals)

4. Key Points and Facts (Host Organisation and Matured Individuals)



Helps mature mid-career individuals (40 and above) acquire industry-relevant experience 
through attachments with Host Organisations  and look forward to a full-time role with the Host 
Organisation

Host Organisations will need to:

SGUnited Mid-Career Pathways Programme

Note: For early conversion to full-time employment, Host Organisations can continue to receive the remaining approved funding 
support, if the individual has completed at least 3 months of the attachment.

Provide between 4 to 6 months 
attachment programme

Provide monthly stipend* 
during attachment Post attachment vacancies on MCF

Provide clear attachment descriptions 
and development plans

*As there is no employment relationship, Host 
Organisations do not need to pay CPF during the 
attachment period 

Offer a full-time employment by the end of the attachment, if the individual’s 
performance is satisfactory. 



Monthly stipend will depend on the role, and will be benchmarked to 

90% of the median gross wages for equivalent full-time job roles:

Estimated Monthly Training Allowance $1,800 - $3,800

Government Funding of 70% $1,260 - $2,660

*Host Organisations must be registered or incorporated in Singapore. 
This includes SMEs, MNCs, TACs, NGOs and Non-Profit Organisations.

Attachment Offered

Number of 
Mature Mid-

Career 
Individuals

Proposed 
Monthly Stipend 
per Mature Mid-

Career Individual

Funding under SGUP

Company 
Outlay per 
pax (30%)

Govt Funding 
per pax 
(70%)

1
Business Development 

Manager
1 $3,000 $   900 $2,100

2 Data Analyst 1 $3,800 $1,140 $2,660

Total: $6,800 $2,040 $4,760

Government Funding, with 
WSG co-funding 70% of 
Training Allowance 

Illustration:

A Host Organisation* offering 
the following attachments

SGUnited Mid-Career Pathways Programme



Eligibility (Host Organisation)

• Host Organisation (HO) must be registered or incorporated in Singapore.

• Offer attachments ranging from four (4) to six (6) months.

• Provide clear attachment description(s) and development plan(s) that would 
provide mature mid-career individuals with meaningful developmental 
opportunities during the attachment, subject to approval by the appointed 
programme manager.

• Have the available vacancy to hire and must commit to converting the 
individual(s) into employment by the end of the attachment period, if their 
performance is satisfactory.

• Able to pay same or higher salaries upon early or post-attachment conversion.



Eligibility (Mature Individuals ) 

• All Singaporeans and Permanent Residents, aged 40 and above (based on 
calendar year).

• Must be able to commit to a full-time attachment with the Host Organisation. 

• Matured Individual is not a current / immediate ex-employee/ shareholder of 

the organisation (or its related entities).

• Matured Individual has not been offered an employment contract by the 

organisation (or had the employment offer withdrawn).

• Host Organisations are not permitted to onboard the same individual who has 

undergone a traineeship/attachment with their organisation under the 

previous SGUnited Traineeship/Mid-Career Pathway (Company Attachment) 

programmes.



Host Organisations submit its 
application interest via SBF’s online 
application portal.

Host Organisations select suitable 
individuals and update applicant status 
on MCF and submit the individual(s)’ 
details and attachment arrangements to 
SBF via online portal.

Host Organisations to convert individual(s) 
into a full time role^ and update all 
necessary documents to SBF.

Funding for attachment allowance 
to be disbursed by SBF on a 
quarterly basis only.

After Acceptance submission, Host 
Organisations shall post their attachment 
vacancies on MyCareersFuture portal (MCF).

Note: Claims will be processed only after 
submission of Development / Performance 
review and proof of Training Allowance 
payment to Individual(s).

Overview process for Host Organisations

Upon Approval, from the issuance of the 
Letter of Offer (LOO), Host Organisations are 
given 30 calendar days to complete and 
submit the Letter of Acceptance (LOA) to SBF.

^If performance of the individual is assessed to 
be satisfactory during the attachment period.



Overview process for Individuals

Proceed to MyCareersFuture 
portal (MCF) and search for  
attachment vacancies via filter, 
“For mid-career attachments”

Successful individual will be 
issued an Attachment Agreement 
by the Host Organisations to be 
signed by both parties.  Host 
Organisations update required 
documents to SBF via online 
portal.

Proceed to apply for attachment 
vacancies. Interviews / Selection 
process will be conducted by the 
Host Organisations.

Individuals are required to take a
screenshot of their application 
on MCF as part of supporting 
documentation.



SBF Website

https://www.sbf.org.sg/what-we-do/jobs-and-skills/sgunited-
programmes

Submit via SBF Online Application Form

Where to Start – for Host Organisations



Mid-Career Individual: via MyCareersFuture (MCF) portal 

Where to Start – for Individuals



Notables for Host Organisations

Provide only approved Training Allowance

• No sales commissions, incentives or top ups in addition to the approved training  
allowances

Pay First, Claim Later

• Must pay to Individual first before claiming from SBF

Training Allowance pay via Bank Account, PayNow or PayLah!

• Do not pay allowance in Cash

Conversion is important

• Will affect future applications in the programme

• Consider early conversion to full-time job



Notables for Host Organisations

Be Honest and Transparent

• Host Organisation forged signatures on training agreements and monthly 
development plans

• Potential Charges:

➢ For the charges of cheating under Section 420 of the Penal Code, 
imprisonment for a term which may extend to 10 years and a fine

➢ For the charges of forgery for the purpose of cheating under Section 
468 of the Penal Code, imprisonment for a term which may extend 
to 10 years and a fine

➢ For the charges of falsification of accounts under Section 477A of the 
Penal Code, imprisonment for a term which may extend to 10 years, 
a fine, or both.



Individual safeguards under
SGUnited Mid-Career Pathways Programme

Workplace injury 
insurance to be fully funded by 

the Government.

Individual Attachment 
Agreement that clearly states the 

monthly training allowance and (non-
monetary) benefits offered.

Individuals may contact us should they face unfair treatment during their attachment.

Customer Service Support: +65 6797 0763
Email: sgutp_cs@sbf.org.sg  

Individuals may leave the attachment as 

long as they adhere to the 
termination notice duration

Host Organisations are required to review 
individual’s performance and 
highlight areas for improvement. 

Quarterly check-in by 

WSG/SBF with individuals on 
progress of attachment and 
well being.



• Please contact the Customer Service Hotline:

Contact: 6797 0763 

Email: sgutp_cs@sbf.org.sg  

• For more information of the Programme, please visit SBF 
website:

https://www.sbf.org.sg/what-we-do/jobs-and-
skills/sgunited- programmes   

For more enquires on SGUnited Mid-Career 
Pathways Programme

SGUnited Mid-Career Pathways 
Programme QR Code



Any questions?
15 mins

Please type in your questions in the Zoom Q&A function
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