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Before We Start…

■Kindly place your mobile phone to mute.

■There will be a Q&A segment at the end of the briefing.  Kindly 
leave your questions for the Q&A session.

■Any questions unanswered will be taken offline.  

■The briefing slides will be sent to the participants
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Mid-Career Pathways Programme
The Mid-Career Pathways Programme is a full-time attachment programme for mature mid-career
individuals aged 40 and above. Suitable applicants will be attached to a host organisation where
they can gain meaningful industry-relevant skills and experience.

Benefits for Companies:

70% of training allowance funded by 
Government for the duration of 

attachment

Tap on the experience of mature 
mid-career individuals

Continued funding support for trainees 
converted early to full-time employment

Widen your professional network and 
gain industry-relevant skills and 

experience

Receive up to $3,800 per month in 
training allowance

Conversion to full-time employment if 
performance is deemed satisfactory

Benefits for Individuals:
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Mid-Career Pathways Programme
Applies across many industries and sectors
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Eligibility (Host Organisation)

■Host Organisation (HO) must be registered or incorporated in Singapore.
■Offer attachments ranging from 4-6 months.
■Documentation: Provide clear Attachment Description(s) and Development 

Plan(s) that would provide mature mid-career individuals with meaningful 
developmental opportunities during the attachment

■Have the available vacancy to hire and must commit to converting the 
individual(s) into employment by the end of the attachment period, if their 
performance is satisfactory.

■Able to pay same or higher salaries upon early or post-attachment 
conversion.
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Attachment Form (Sample)
Attachment Title SSOC Codes 

(Please refer to the SSOC 

code of the closest fit job role 

via the Singstat SSOC search 

function at 

https://www.singstat.gov.sg/

standards/standards-and-

classifications/ssoc/ssoc-

search) 

Status of Attachment for 

Individuals

Please state:

- *PMET or Non PMET

PMET : SSOC Code starting 

with 1, 2, 3.

Non-PMET : SSOC Code 

starting with 4 and above

*Professional, Managers, 

Executives and Technicians

Attachment Description Specific Responsibilities Technical Skills and Competencies

Human Resource Manager 12121 PMET This position reports to the Human Resources (HR) 

director and interfaces with Organisation 

managers and HR staff. Organisation ABC is 

committed to an employee-orientated, high 

performance culture that emphasises 

empowerment, quality, continuous improvement, 

and the recruitment and on-going development of 

a superior workplace

Individual to be involved in:

1.	Employee orientation and training logistics 

and recordkeeping

2.	Organisation-wide committee facilitation 

and participation

3.	Employee safety, welfare, wellness and 

health reporting

4.	Provide direct support to employees 

during implementation of HR services, 

policies and programs

1.	Active participation in strategic 

planning process, including 

developing goals, objectives and 

processes 

2.	How to engage employees and 

stakeholders professionally 

3.	Gain experience with Human 

Resources Online Systems (LMS / 

Payroll) and database management 

and record keeping 

Full-Time position to be offered 

after completion of traineeship.

Number of available Full-Time 

positions in 2023/2024

Proposed FIXED Monthly Training 

Allowance (Mature, 40 years old 

and above - onboarding year minus 

year of birth)

Is this an existing current job role 

within the organisation?

If yes, what is the current wage 

range?

Duration of Attachment Total Number of 

Vacancies to be offered

Human Resource Manager 3 3800 NO 6 1
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Development Plan (Sample)
Host Organisation Name:

Attachment Title:

Trainer (State trainer full name (s), 

designation and how training is 

conducted)

1 1 month

Mr Albert Tan (Business Development 

Director)

Training conduced at office location: 

160 Robinson Road #06-01 SBF Center 

(S) 068914

Technical Skills and Competencies
Training Duration

(Weeks / Months)
Outcomes

Trainee will be able to draft presentation slides and requirement specifications with workflows and conduct 

user requirements gathering internally

ABC Pte Ltd

Business Development Executive

EXAMPLE ONLY

To learn how to communicate relevant information 

clearly and effectively in written and oral 

communication through presentation slides and 

documentation

S/N

Development Plan (Full Page)

Month of submission:

o 1st and 2nd month of attachment

o 3rd and 4th month of attachment

o 5th and/or 6th month of attachment 

(please tick where applicable)

Host Organisation Name:

Attachment Title:

Trainer (State trainer full name (s), 

designation and how training is 

conducted)

1 1 month

Mr Albert Tan (Business Development 

Director)

Training conduced at office location: 

160 Robinson Road #06-01 SBF Center 

(S) 068914

o  Poor o  Unsatisfactory o Satisfactory o  Good o  Excellent

**Signature:**Signature:

Name of Host Company: 

Date: 

o I hereby declare that the information provided above is true and accurate. 
Name:

Designation: 

Mid-Career Individual's Name: 

NRIC: 

Date: 

Supervisor Comments:

Examples:

Trainee has performed well and is able to meet the key deliverables. 

Trainee is a team player and is able to work under pressure despite tight deadlines 

Trainee works well with co-workers and is able to adapt easily to various situtations.

Trainee has exceeded our expectations by completing work assignments ahead of the deadline without compromising on quality. 

Trainee's work performance has not met expectations.                   

 Mid-Career Pathways Programme - Attachment Development Plan/ Performance Review 

Performance Review

Performance Rating:
(Please refer to TABLE A below for the 

definitions of the ratings for performance 

review) 

Technical Skills and Competencies
Training Duration

(Weeks / Months)
Outcomes

Trainee will be able to draft presentation slides and requirement specifications with workflows and conduct 

user requirements gathering internally

Instructions

ABC Pte Ltd

Business Development Executive

**Signatures to be signed off using Wet ink or Digital signature (e.g. DocuSign/Adobe sign) ONLY. Initials are not accepted as signatures. These signatures have to be signed off personally 

by the respective supervisor and the appointed mid-career individual. Any forgery of these signatures, for the purpose of obtaining grant support for the Programme, WSG will not hesitate 

to take the appropriate actions against the host organisation and/or related person(s), including but not limited, to rescinding the grant approvals, recovery of grants disbursed, referring 

to the police and debarment from participation of any WSG programmes/schemes in the future.

1) Please ensure the Development Plan / Performance Review fields are completed and duly signed once every 2 months based on the approved programme duration (note: if the attachment is 5 months long, the host organisation should complete the development 

plan progress report/performanc review at the 2nd, 4th and 5th month mark of the programme)

2) SBF may audit the relevant documents submitted by the Host Organisation from time to time. The Host Organisation is expected to render full assistance upon request.

3) Reimbursement of fund cannot proceed if (1) is not completed.  

EXAMPLE ONLY

To learn how to communicate relevant information 

clearly and effectively in written and oral 

communication through presentation slides and 

documentation

S/N

Areas for Improvement (if Poor or 

Unsatisfactory is selected) :

Examples: 

Trainee is unable to meet work deliverables assigned, specifically <pls elaborate on work deliverable not met>. 

Trainee does not collaborate well with others on projects, in particular <pls elaborate on instance>

Trainee has not been open and receptive to alternative views and suggestions, for example <pls elaborate on example>
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Process Overview 
for Host Organisations

Upon Approval, from the issuance of 
the Letter of Offer (LOO), Host 
Organisations are given 30 calendar 
days to complete and submit the Letter 
of Acceptance (LOA) to SBF.

After Acceptance submission, Host 
Organisations shall post their attachment 
vacancies on MyCareersFuture portal 
(MCF).

Host Organisations submit its 
application interest via SBF’s 
online application portal.

Host Organisations select suitable 
individuals and update applicant 
status on MCF and submit the 
individual(s)’ details and 
attachment arrangements to SBF 
via online portal.

Funding for attachment 
allowance to be disbursed by 
SBF on a quarterly basis only.

Note: Claims will be processed only 
after proper submission of Development 
Plan, Trainee Survey and proof of 
training allowance(s) payment to 
Individual(s).

Host Organisations to convert 
individual(s) into a full-time role^ 
and update all necessary documents 
to SBF.

^If performance of the individual is 
assessed to be satisfactory during the 
attachment period.



9

Eligibility (Mature Mid-Career Individuals )

■All Singaporeans and Permanent Residents, aged 40 and above (based on 
calendar year).

■Must be able to commit to a full-time attachment with the Host 
Organisation. 

■Matured Mid-Career Individual is not a current / immediate ex-employee/ 
shareholder of the organisation (or its related entities).

■Matured Mid-Career Individual has not been offered an employment 
contract by the organisation (or had the employment offer withdrawn).

■Host Organisations are not permitted to onboard the same individual who 
has undergone a traineeship/attachment with their organisation under the 
previous SGUnited Traineeship/Mid-Career Pathway (Company 
Attachment) programmes.



10

Application Process 
(Mature Mid-Career Individuals)

Proceed to MyCareersFuture 
portal (MCF) and search for  
attachment vacancies via 
filter, “For mid-career 
attachments”

Successful individual will be 
issued an Attachment 
Agreement by the Host 
Organisations to be signed by 
both parties.  Host 
Organisations update required 
documents to SBF via online 
portal.

Proceed to apply for 
attachment vacancies. 
Interviews / Selection 
process will be conducted 
by the Host Organisations.

Individuals are required to 
take a screenshot of their 
application on MCF as part 
of supporting 
documentation.
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Monthly Training Allowance (Range) $1,800 - $3,800

Government Funding (70% of approved training allowance) $1,260 - $2,660

*Host Organisations must be registered or incorporated in Singapore. This includes SMEs, MNCs, TACs, NGOs and Non-Profit Organisations.

Attachment Offered

Number of 
Mature 

Mid-
Career 

Individuals

Proposed Monthly 
Stipend per Mature 

Mid-Career 
Individual

Funding under Mid-Career 

Pathways Programme

Company 
Outlay per pax 

(30%)

Govt Funding 
per pax (70%)

1
Business Development 
Manager 1 $3,000 $900 $2,100

2 Data Analyst 1 $3,800 $1,140 $2,660

Total: $6,800 $2,040 $4,760

Host Organisation* offering 
the following attachments

Mid-Career Pathways Programme 
(Illustration)

Approved monthly stipend will depend on the role, and will be benchmarked to 
90% of the median gross wages for equivalent full-time job roles:
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Where to Start (Host Organisations)

SBF Website MCPP Online Application Form
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Where to Start 
(Matured Mid-Career Individuals)

Mid-Career Individual: via MyCareersFuture (MCF) portal 
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Mid-Career Pathways Programme
Service Providers

Mid-Career Pathways Programme Service Providers

■SBF has appointed Mid-Career Pathways Programme Service Providers that can provide a fee-
based service to assist companies in applying for the Mid-Career Pathways Programme

2 Service Providers

■AccountStaff (A Stone Forest Company)

■Worklife Solutions Pte Ltd

■Refer to web page for the full list of services offered
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Mid-Career Pathways Programme
Service Providers

■There is no obligation for companies to use the Mid-Career Pathways Programme Service Provider 
in completing the application

■Employing the services of the Mid-Career Pathways Programme Service Providers are at the sole 
discretion of the applying company

■Any associated services fees in employing those services are to be fully borne by the applying 
company and the fees are not claimable under the Mid-Career Pathways Programme

Note: Application to the programme is free!
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Notables for Host Organisations

Be Honest and Transparent
• Straits Times article: “Tuition centre owner jailed over bogus claims for 

$126k in grants under government assistance scheme” (4 October 2023)

• Host Organisation forged signatures on training agreements and monthly 
development plans

• POC was sentenced to 22 months’ jail on four counts of cheating and a 
forgery charge. Six other charges were taken into consideration during 
sentencing

• Potential Charges:
• For the charges of cheating under Section 420 of the Penal Code, 

imprisonment for a term which may extend to 10 years and a fine
• For the charges of forgery for the purpose of cheating under Section 

468 of the Penal Code, imprisonment for a term which may extend to 10 
years and a fine

• For the charges of falsification of accounts under Section 477A of the 
Penal Code, imprisonment for a term which may extend to 10 years, a 
fine, or both.
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Notables for Host Organisations

Be Honest and Transparent
• Straits Times article: “3 weeks’ jail for man who made false claim to get 

over $8k in grants during pandemic” (31 July 2024)

• Cheating and forgery after he allegedly tried to claim $8,901.90 in grants 

• Phantom Trainee: Wong Boon Lim is accused of attempting to cheat the 
Singapore Business Federation (SBF) by falsely claiming falsely claiming that 
his neighbour worked as a trainee for his company.

• His offence came to light when an SBF officer called the neighbour to verify 
Houten’s claim that she was attending the traineeship programme.

• Potential Charges:
➢ Those convicted of cheating can be jailed for up to three years, fined, or 

both. 
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Notables for Host Organisations

Be Honest and Transparent

• The owner of A Swim Place was sentenced to 
13 weeks in prison for deceiving SBF and 
obtaining a $4,800 subsidy.

• Facing five charges of document forgery, the 
owner falsely advertised a coaching position and 
claimed a monthly salary of $3,000 for an intern 
while paying only $1,200 to secure the subsidy. 
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For more enquires on
Mid-Career Pathways Programme

Please contact the Customer 
Service Hotline:

Contact: 6797 0763 

Email: sgutp_cs@sbf.org.sg   

Please visit us at the SBF website:

https://www.sbf.org.sg/what-we-
do/jobs-and-skills/mid-career-
pathways-programme

Mid-Career Pathways 
Programme Website

QR Code

Mid-Career Pathways 
Programme Brochure

QR Code



Question 
& Answer
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MCPP Information Briefing
Feedback Form

Kindly scan the QR Code and provide your feedback please



Thank You.
sbf.org.sg
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